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[ Do not open this question booklet until asked to do so. ]

INSTRUCTIONS TO CANDIDATE

1. Fill up the necessary information in the space provided on the cover of Question Booklet and the

Answer Sheet before commencement of the test.

2. The duration of the test is X Hour. There are 15 questions.

3. You will not be allowed to leave the examination hall till the exam gets completed.

4. This booklet contains X Pages. Please check for completeness of the Question Booklet
immediately after opening.

5. No spare Question Booklet or Answer Sheet will be provided. Do not make mistakes.
Replacement will NOT be provided under any circumstances.

6. Each question has four answer options marked (A), (B), (C) and (D). Answers are to be marked on
the Answer Sheet, which is provided separately.

7. Choose the most appropriate answer option and darken the circle completely, corresponding to
(A), (B), (C) or (D) against the relevant question number.
Use only Blue/Black Ball Point Pen to darken the circle for answering.

9. Please do not darken more than one circle against any question, as scanner will read such
marking as wrong answer.

10. Once an oval is darkened as answer to the question, it is final. Answers option once darkened
cannot be changed.

11. Each question carries one mark. There is NO Negative Marking.

12. Rough work, if any, is to be done on the Question Booklet only. No separate sheet will be
provided/used for rough work.

13. Calculator, Mobile, etc., are not permitted inside the examination hall.

14. Candidates seeking, receiving and/or giving assistance during the test will be disqualified.

15. Do not seek clarification on any item in the Question Booklet from the test invigilator. Use your
best judgment.

THIS QUESTION BOOKLET AND OMR ANSWER SHEET ARE TO BE RETURNED ON COMPLETION OF THE TEST.

Please fill in the following details using ball point pen.

Roll No.

Name Signature
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PART-I
(Questions 1 — 05)

. The receiver confirms to the sender that he has received the message and understood it
through .

A. feedback B. decoding

C. encoding D. receiving

. 7afaRUr § QYR gRT AN S & YR & 3{eqT P! 1 el Sl 82 /

The study of improvement of human race by improving environment is known as:

A. g&ﬁ?ﬁr/ Euthenics B. q\@ﬁ?ﬁiﬂ/ Eugenics
C. g / Euphenics D. UfeTdfST / Etiology
12 BT 50% T 8? / What is 50% of 12?

A 12 :

C.10 D. 12

. D A B 987 B HTE B U BT 51 g fhg UpR Gefa g2/
How is my mother's sister's brother's wife's child related to me?
A. ,1_”_5;/ Brother B. dIdT / Uncle
C. IR/ Cousin D. YdiIST/ Nephew

. el § TP Al & 3R SRT B U, o= A HEl, "SSP alal B ghaldl et A1 Iail g |
IO I Afgd I fhy UeR Tafdda 82 / Pointing to a woman in the photograph, Rajesh
said, "The only daughter of her grandfather is my Wife". How is Rajesh related to that
woman?

A. DT / Uncle B. fdlT / Father

C. HMHT / Maternal uncle D. U-ITst/ Brother
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6.

7.

8.

PART-II

(Questions 6 — 15)

TUI3RUA P ﬁﬁwm % Rarg W; / Following are the characteristics of HRM
EXCEPT:

A. TS B / Pervasive function B. 3fa:fawa wrd / Interdisciplinary
function

C. UHIHRUI I / Integrating mechanism D. 1< I / Job oriented
U HHANET Y TTa- F Frmt 3R fafaet 3 uRkferd Bm @t ufthar ) $8T SIar g: / The

process of familiarizing the new employees to the organization rules and regulations is
known as

A. @ﬂﬁ'c’/ placement B. TRU (SS9M) / induction
C. ll?ﬁ"/ recruitment D.dgd (@@I’q'??l:l) / selection
fafafad & @ S 91 %Y= & 82 / Which of the following statement is CORRECT?

A. @WWWWWW%I / HRM is a strategic management functions

B. Qﬁ&m%ﬂ%ﬁm?ﬁ IGTY AT ST %I / Under HRM employee is treated as
resource

C. TI3RUH SIS, TaHT 3R emarsif &1 Use g1 / HRM is the management of skills,
talent and abilities

D. TI3RUH & URY 370 A&l ! UTe & & ol TS T 31U 81 / HRM lacks the

organisation to achieve its goals

Pt Hrar) o1 fed foviy &1f &Y B & ol 9 a1 I UgH HA a1 I8 &
ufshar gl / is the process of imparting or increasing knowledge or skill of an
employee to do a particular job.

A. TIfRT&T / Training B. faory / Development
C. BRUT / Motivation D. ﬁ?jc_d/ Leadership

10. WWWW&[W_@RTWWW%I / Relative worth of a job is known by:
A. BT DI TR / Job design B. ®TY fa=aWUT / Job analysis
C.WW/Job evaluation D. A<t § §&dTd / Job change

11.

g JG1eE gae fH IR SR gl %: / Human resource management emphasizes:

A. ATl T faerg / Development of people B. AT &I TS / Punishment of people
C. TRT &I 3G / Adoption of people D. T 1 fRIf&rd &1 / Education of
people
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12, faf # uep gd Fefiva g o1 ovf =ifid fbu o €, 3ik udie anfferur & frw

13.

14.

Tt Gt ot |1/ method a predetermined groups or classes are
established, and jobs are assigned to each classification.

A. 3T / Ranking

B. UfET / Grading

C.Wrsc I / Point rating
D. ®Reh ol / Factor comparison

TP YR Yot ddb-id o fora Udd 3afy # U fey o ard dedi iR
HHARY 3R Yeed & o JHIGT WA BT 1 / is a performance appraisal
technique that involves agreement between employee and manager on goals to be
achieved in each period.

A. T THd / Rating scales B. &% / BARS
C. §isfltg / BOS D. THdT3{T / MBO

TehHl, Y, TR 3R HTe-Feler GetichT & Faroi bl A BeT ST g /

The combination of peer, superior, subordinate and self-review appraisal is known as:
A. 360° TUGId / 360° appraisal

B. AT THTE <IRdT YUTTCH! / Human resource accounting system

C. ﬂaﬁﬂmw&nmn round review

D. B8 BRAS / Feed forward

15. OJT WW%: / OJT stands for:

A. 319 g Sid ¢eHIdiol / On the job technology
B. {11 g Sid ¢aId / On the job technique

C. &ﬁqa\—sﬁa’éﬁﬁ/ On the job training

D. G{WEGI'\I'—Q’aﬁ"T/ Off the job training
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Rough Work
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